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Executive Summary
Parents are more stressed than ever before, according to a 
recent Advisory by the U.S. Surgeon General.1 Yet the pressure 
of parenting does not fall equally on women and men. For 
families with children under 18 at home, the division of home 
responsibilities is grossly unequal. Mothers—whether they are 
married or single—do significantly more than fathers. 

And it is not just among parents that women carry the load 
of essential work in the home. Across all groups, women are 
significantly more likely than men to spend more time on 
unpaid work in the home.

Gender Equity Policy Institute’s “The Free-Time Gender 
Gap” examines the gender disparities in time spent on unpaid 
childcare and household work, as well as the free-time gender 
gap which emerges alongside these imbalances. Analyzing data 
from the 2022 American Time Use Survey, we find that women 
consistently spend more time than men taking care of children 
and doing household work like cooking, laundry, and cleaning. 
We also uncover a free-time gender gap; women across almost 
every group studied have less free time than men to socialize, 
relax, and pursue their interests and hobbies.2

In fact, simply being a woman is linked to spending more 
time on unpaid childcare and household work and having 
less free time, even when controlling for age, income, race/
ethnicity, parental status, and marital status, as determined by 
multivariable regressions conducted by the Institute.3 

Gender gaps in free time and time spent on childcare and 
household work are deeply rooted in longstanding cultural 
and social norms dictating women’s proper role in the home 
and family. Although shifts in America’s economy, culture, and 
belief systems have disrupted traditional gender norms and 
roles, the analysis presented here demonstrates that disparities 
in how men and women spend time remain pervasive. And 
there is no evidence that these gender gaps have narrowed 
in recent years.4 Policy change and cultural shifts both are 
necessary to rebalance these household responsibilities and 
advance gender equity in the United States.

Key Findings
Women spend twice as much time 
as men, on average, on childcare 
and household work. All groups 
experience a free-time gender gap, 
with women having 13% less free 
time than men, on average. 
 

	Ø Mothers spend 2.3X as much 
time as fathers on the essential 
and unpaid work of taking care of 
home and family 

	Ø Young women (18-24) experience 
one of the largest free-time 
gender gaps, having 20% less 
free time than men their age 

	Ø Working women spend 2X as 
many hours per week as working 
men on childcare and household 
work combined 

	Ø Mothers who work part-time 
spend 3.8X as much time on 
childcare and household work as 
fathers who work part-time 

	Ø Married women without children 
spend 2.3X as much time as their 
male counterparts on household 
work 

	Ø Among Latinos, mothers spend 
more than 3.6X as much time as 
fathers taking care of children 
and doing household work
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Women do significantly more childcare and household  
work than men, even when controlling for age, race/ethnicity, 
education, employment status, and other factors 
 
From early adulthood through old age, women in the United States consistently spend more time  
than men doing household work and taking care of children, essential day-to-day responsibilities that  
are typically undervalued and unpaid.5

In an average week, women spend 12.6 hours cooking, cleaning, and doing other types of housework,  
while men spend 5.7 hours.6 Women also spend more than twice as much time as men taking care of 
children.7 Combined, women spend 2.2 times the amount of time as men doing household work and taking 
care of children.8 

The unequal division of unpaid labor in the home begins as soon as women enter adulthood. Women 
18 to 24 spend about twice the amount of time on household work as men their age. They do 8 hours of 
household work per week compared to just 3.8 hours for men.9  

 
 

As people enter their mid-twenties, the prime working and childrearing years, the time women spend on 
combined household and family responsibilities noticeably increases. Among Americans 25 to 34, women 
do 2.3 times as much household work and 2.8 times as much childcare as men.10 
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Note: Labels represent weekly hours spent on combined childcare and household work, by gender and race/ethnicity. Estimates for certain race/ethnicity groups 
are not included due to small sample sizes. See appendix for a comprehensive description of the tasks included.
 
Source: Gender Equity Policy Institute Analysis of ATUS 2022. 
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As people reach their mid-thirties, a phase of life when many are married and have children, men take on 
a greater share of childcare and household work and the gap between women and men narrows slightly. 
Nevertheless, among those 35 to 44, women still do two times as much household work and 1.8 times as 
much childcare as men.11

Time spent on childcare tapers off as people reach their mid-forties, when children are typically older or 
already out of the home. Yet it is during this phase of life that gender disparities in household work surge.12 

Among people 45 to 54, women do nearly two-and-a-half times as much cooking, cleaning, and other 
household work as men. Household work continues to be unevenly divided between senior women and 
men (65 to 74), with women doing twice as much household work as men.13

Mothers spend nearly double the amount of time as fathers 
taking care of children and home

Raising children can be a great joy. For many parents, it can be tremendously fulfilling and give purpose to 
life. It is without question a social good, contributing to economic growth, civic life, community resilience, 
and national prosperity and security. 

Unfortunately, American parents are under enormous strain. One-third report high levels of stress, 
according to a U.S. Surgeon General Advisory issued in August 2024, and time demands are one of the 
major stressors on parents. The report warns that the high level of stress parents experience is having 
a harmful effect on their mental health and well-being, as well as that of their children. It is noteworthy 
that Advisories are “reserved for significant public health challenges that require the nation’s immediate 
awareness and action.”14

A supermajority of Americans (77%) believe that mothers and fathers should share the essential work of 
caring for children, keeping families fed and clothed, and maintaining clean and safe homes, according to 
recent public opinion polling.15 But the reality is starkly different, as Gender Equity Policy Institute’s analysis 
of time-use data reveals.

Women remain primarily responsible for taking care of children. Mothers, whether they are married or 
single, spend nearly double the amount of time on childcare as fathers do.16 They spend about 9 hours per 
week taking care of children compared to 4.7 hours for fathers. Likewise, mothers spend 2.5 times as much 
time as fathers on household work (13 hours per week versus 5 hours per week).17 Combining childcare 
and household work, mothers spend 2.3 times as much time as fathers on the essential and unpaid work of 
taking care of home and family.18 

While fathers do spend time caring for children through “secondary childcare”—that is, having a child 
under one’s care while focused on another primary activity—mothers still do more of this type of care.19 

Combining hours spent on “primary” and “secondary” childcare, mothers on average devote 36.4 hours 
per week to taking care of children.20 The time pressure on young mothers is particularly acute. Among 
parents 25 to 34, mothers spend 58.4 hours per week on primary and secondary childcare combined, while 
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fathers spend 41 hours per week doing so.21 Similarly, single mothers do twice the amount of combined 
primary and secondary childcare as single fathers.22

Mothers with a high school education or less experience the largest gender disparity in childcare and 
household work, spending nearly triple the amount of time as their male counterparts (19 hours per week 
compared to only 6.6 hours per week).23 For women, having a high school education or less significantly 
increases how much time they spend on household work like cooking, cleaning, and shopping, as 
determined by GEPI’s multivariable regression analysis. 

There are, likewise, substantial race/ethnicity differences among mothers themselves. Latina and White 
mothers spend the most time on childcare and household work, respectively 26.2 and 21.8 hours per week. 
Black mothers spend the least (15.5 hours per week) compared to mothers of other race/ethnicity groups.24

Within every race/ethnicity group studied, there is a gender gap, with mothers doing more childcare and 
household work than their male counterparts. The largest within group gender disparity is that among 
Latino parents, with mothers spending 3.6 times as much time as fathers on childcare and household work. 
The gender differences among other race/ethnicity groups are smaller, but still significant. White mothers 
spend twice as much time as White fathers on childcare and household work; Black mothers spend 1.7 times 
as much time as Black fathers.25
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The Unequal Burden of Household Work Affects All Women—
Not Just Mothers
The unequal division of unpaid work in the home, such as cooking, cleaning, and shopping for food and 
clothing, is a powerful testament to the tenacity of old gender norms. Women do significantly more of 
this work than men do, even when there are no children living in the home. This holds true for women 
regardless of their marital status, their employment status, or their level of education.

Among all adults without children, women do twice as much household work as men, dedicating 12.3 hours 
per week to these tasks, on average, compared to 6 hours for men.26 

Similarly, among all single people without children, women do nearly twice as much household work as 
men, spending 10.6 hours per week on household tasks compared to 5.7 hours for men.27 

Sharing a home with a spouse could, in theory, lighten the burden of housework for each person. But 
getting married seems to exacerbate the burden of household work on women.28 Married women do 
substantially more household work than their single women peers, while married men spend just a few 
minutes a day more than their single peers.29 Married women without children do 2.3 times as much 
household work as their male counterparts (14.3 hours per week versus 6.2 hours).30

Working Women Struggle to Balance the Double Shift of Paid 
Work and Unpaid Responsibilities in the Home
Working women spend significantly more time than working men on unpaid work in the home. This is  
the case whether they work full-time or part-time. It is the case whether they have children or not. 

Take household work like cooking, laundry, and the like. Women who work full-time do 1.8 times as much 
as men who work full-time; they spend 9.7 hours per week on it compared to 5.4 hours for men.31 Women 
who work part-time do 2.5 times as much household work as men who work part-time.32

Even when there are no children in the home, working women do more unpaid household labor than  
their male peers. Among childless workers working full-time, women do 1.7 times as much household work 
as men.33 Among those working part-time, women do 2.3 times as much household work as men.34 

Having children, not surprisingly, increases the time pressures on working parents. Still, working mothers 
spend significantly more time than working fathers on childcare and household work combined.  
Among parents working full-time, mothers do 1.7 times as much childcare and household work as fathers, 
spending 19 hours per week compared to 11.4 hours by fathers.35 Mothers who work part-time carry a far 
more unbalanced division of childcare and household work, doing 3.8 times as much as fathers who work 
part-time.36 More surprisingly, working mothers spend approximately the same number of hours per week 
on childcare and household work (19), whether they work part-time or full-time.
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The Free-Time Gender Gap is Substantial
Women from all walks of life—whether young or old, single or married, high-
school educated or holding advanced degrees—have significantly less free time 
than their male peers.

Across every group studied, men spend more time than women socializing, watching sports or playing 
video games, or doing similar activities to relax or have fun.37 Women overall have 13% less free time than 
men, on average. The gap balloons among some groups, with women having up to one-quarter less free 
time than men.

The free-time gender gap takes hold as soon as Americans become adults. Indeed, it is near its widest 
among people 18 to 24. Young women have 20% less free time than young men—and the gap is even bigger 
among young women and men without children.38 This free-time gender gap adds up quickly. Over the 
course of a week, young men have nearly 8 hours more free time than women; over the course of a month, 
men’s free time grows to 36 hours. In a year, an 18- to 24-year-old young man will enjoy, on average, nearly 
434 hours more free time than a woman his age. 

The free-time gender gap persists among single Americans. Single women overall have 17% less free time 
than single men.39 Being a single woman is associated with having around 2.6 hours less free time per week 
compared to a male peer, according to a multivariable regression analysis.40 

Parents naturally have less free time. Still, the free-time gender gap is comparatively large among them. On 
average, mothers have 19% less free time than fathers.41

Women who work part-time have 16% less free time than their male counterparts, while women who work 
full-time have 12% less free time than men who work full-time.42 For full-time workers, it is as if men get a 
month more a year of vacation compared to their women peers.43 

The group with the least amount of free time is 35- to 44-year-old women. Men their age have a full hour per 
day more free time, and the free-time gender gap is near its peak at this time of life. Women 35 to 44 have 
23% less free time than men their age.44 

The free-time gender gap in day-to-day life takes on even more significance when considering that  
the United States is the only advanced economy that does not guarantee paid vacation time to workers, 
and Americans work longer hours and take far less time off than those who live in other high-income 
countries.45 Americans are squeezed at work and at home, and the burden of these relentless time pressures 
falls disproportionately on women.
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Conclusion
Gender inequality is both a cause and a consequence of the pervasive imbalance in the division of unpaid 
care and household labor in the United States. Traditional gender norms hold that a woman’s role is in the 
home taking care of children, while that of a man’s is to be the breadwinner and family protector. Although 
we hear echoes of this traditional view in current political and social media debates, the vast majority of 
adults in the United States hold more egalitarian views of gender roles.46

But there is a wide gulf between our ideals and our realities, as we have seen in this report on how 
Americans divide the work of taking care of home and family. One reason for the persistence of these 
gender disparities is that the U.S. has failed to modernize its public policies to fit 21st century  
economic realities. Even though 78% of American women are in the labor force, the nation’s social 
infrastructure is still largely premised on the assumption that mothers will be at home with children.47

Consider the work of raising children in the United States. Every high-income nation in the world provides 
for paid leave for new parents—except the United States. Most provide ample financial and institutional 
support for childcare and preschool. Our peers devote a substantial share of public spending to family 
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Figure 3: Women’s free time as a share of men’s free time and the percentage penalty among selected groups. Parents are defined as having at 
least one child under 18 in the household. Labels represent the combined weekly hours spent on childcare and household work. See appendix 
for a comprehensive description of the tasks included. 

Source: Gender Equity Policy Institute Analysis of ATUS 2022.
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benefits, but the U.S. invests only minimally in supporting families. For instance, family benefits account for 
2.4% of GDP in Germany compared to 0.6% in the United States.48 

A year of childcare in many states in America costs as much as a year of college. In many communities, 
there are not enough spots in childcare for all parents who want or need it.49 Even when young children 
enter school, typical American school hours are grossly misaligned with the workday, forcing families to 
either spend money on after school care or reduce their work hours.50

The lack of public support for child-rearing, in turn, compels families to make hard decisions about  
how to balance the family budget. It is often a rational economic decision for one parent to step away 
from paid work to care for children rather than pay for childcare.51 And because women tend to have 
lower earnings, they are more likely to be the one within a couple to make this trade-off between paid 
employment and caregiving.52

Such understandable responses by families to America’s inadequate social infrastructure often further 
entrench gender inequality and its harmful effects on women. When women reduce their hours or leave the 
labor force to care for children, they lose out on valuable economic opportunities. The gender pay  
gap widens when women become mothers. Women who take time out of the labor force end up with lower 
Social Security retirement benefits.53 Women are more likely than men to be part-time workers; part-time 
workers typically earn less and are not eligible for employee benefits like health insurance and retirement.54 
According to one analysis, by the Institute for Women’s Policy Research, additional time spent on  
household and care work was associated with a decrease in women’s weekly earnings, when controlling for 
other factors.55 In other words, time inequality itself reinforces and perpetuates gender inequality.

Public policy alone will not entirely eliminate these deeply rooted gender disparities. Cultural change  
is needed too. But smart policy can nudge along positive behavioral change that ultimately advances equity 
and equality. For example, several countries include mechanisms in their family policy to encourage 
fathers to take paid parent leave. Many Nordic nations have a ‘use it or lose it’ provision for fathers. Other 
countries, like Canada, provide extra paid weeks of leave to families if both parents use the time.56 A host 
of benefits redound to everyone when fathers take leave and spend more time with their children.57 Many 
nations provide caregiving credits in their public pension systems, so that women’s retirement benefits keep 
pace with men’s.58

The unequal division of care work, particularly, affects  
women’s opportunity and well-being in ways that cannot be 
measured solely in dollars and cents. 

Take housing. Not only are women, particularly women of color and women-headed households, more 
likely to spend over half of their income on rent.59 But they also have less freedom in their choice of 
housing—because of their caregiving responsibilities. One way Americans deal with the housing affordability 
crisis is to move to distant suburbs and exurbs, where housing is cheaper than it is in central cities and job 
hubs. The tradeoff, however, is typically a long commute to and from work. But for women who are caring 
for children or elderly relatives, long commutes are often not feasible. Children and elderly parents get sick 
and need to get to doctors in the middle of a workday. School hours begin too late and end too early to 
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accommodate a commute to a 9-to-5 job. Many mothers—whether married or single—often face a choice 
between keeping a full-time job or finding affordable housing.60

Or consider how women and men experience climate change. Women’s disproportionate responsibility 
for caregiving also contributes to their greater vulnerability to the impacts of climate change. For example, 
when schools close due to climate-driven events, mothers might have to take unpaid time off of work or pay 
for childcare. As Americans experience more dangerous heat waves, wildfires, and floods driven by climate 
change, the caregiving demands on women can increase, as they are more likely to be the ones responsible 
for helping children and elderly adults stay out of harm’s way.61

Finally, as noted above, the stress of parenting in America has become a public health crisis, according to 
the U.S. Surgeon General. Parents are working longer hours and devoting a record amount of time to taking 
care of children. Physically and emotionally demanding, these responsibilities chip away at the time that 
parents have left over for rest, fun, and fostering personal relationships. The mental health and well-being 
of both parents and children are at risk from the pressures on today’s parents. Yet the Advisory stops short 
of acknowledging the unequal division of labor between women and men. Rather, it underplays the harsh 
reality that the stress of parenting falls disproportionately on mothers, who are left particularly vulnerable 
to burnout and mental health problems.

Confronting the stubborn gendered disparities on unpaid care and household work is critical to advancing 
women’s equality in the United States. 

The fact that women from all walks of life have significantly less free time than men—and spend significantly 
more time on household work—is a sign that outdated gender norms still exert a powerful influence over  
our lives.   

Our hope with this report is that making these gender gaps in how Americans spend time visible can 
contribute to a broader public conversation about what it will take to reach a more balanced, fair, and equal 
division of care and household labor.  

After all, time is a finite resource. How we get to spend our limited time could not be more essential to 
personal well-being and happiness and the flourishing of American families and communities. 
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Appendix

1. Table 1: GEPI time-use variables from ATUS

 

 

	     Source: American Time Use Survey 2022

 

2. Multivariable Regression Output Tables

The following output tables only report variables that were significant or almost significant in explaining 
variation in time spent on the dependent variable. Tables are on the following pages.
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TA B L E 2.1: R EG R E S S I O N E ST I M AT E S P R E D I CT I N G VA R I AT I O N I N T I M E S P E N T O N P R I M A RY C H I L D CA R E ( I N 

M I N U T E S P E R DAY ), C O N T R O L L I N G FO R VA R I O U S C OVA R I AT E S.

	          Source: GEPI Analysis of ATUS 2022
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TA B L E 2.2 : R EG R E S S I O N E ST I M AT E S P R E D I CT I N G VA R I AT I O N I N T I M E S P E N T O N H O U S E H O L D WO R K ( I N 

M I N U T E S P E R DAY ), C O N T R O L L I N G FO R VA R I O U S C H A R ACT E R I ST I C S. 

	                Source: GEPI Analysis of ATUS 2022
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TA B L E 2.3: R EG R E S S I O N E ST I M AT E S P R E D I CT I N G VA R I AT I O N I N T I M E S P E N T O N L E I S U R E ACT I V I T I E S ( I N 

M I N U T E S P E R DAY ), C O N T R O L L I N G FO R VA R I O U S C H A R ACT E R I ST I C S. 

	      Source: GEPI Analysis of ATUS 2022

https://thegepi.org


The Free-Time Gender Gap  © Gender Equity Policy Institute 2024      thegepi.org

14

Methodology
The Gender Equity Policy Institute analyzed individual-level microdata from the American Time Use Survey 
(ATUS) 2022, accessed through IPUMS ATUS, University of Minnesota, www.ipums.org, to estimate the 
average time spent on childcare, household work, and free time and identify gender disparities. 

The ATUS aims to measure the amount of time that people spend on different activities, including childcare, 
household work, and leisure. The ATUS sample is drawn from the Current Population Survey sample. 
Respondents are asked to report how much time they allocated to various activities in the 24 hours leading 
up to their interview.

The Institute’s analysis was conducted on a rectangular dataset that only contains information about 
respondents’ individual time use. This dataset does not include information about the composition of the 
respondents’ household or the time use of other people living in the household. As a result, the Institute 
could not analyze how responsibilities were shared within households.

The Institute analyzed gender disparities across various demographic characteristics, including marital 
status, parental status, employment status, age, and racial/ethnic groups. To estimate disparities in time 
spent on household work, childcare, and free time, the Institute calculated the average daily time spent by 
gender across the demographic groups. Time spent was scaled from minutes to hours per week to provide 
more interpretable estimates.

Calculating the free-time gender gap

The Institute estimated the free-time gender gap to explore disparities in free time between women and 
men. This gap was calculated as a percentage using the following formula:

In some instances, the number of minutes spent on free time was scaled to hours per week or month to 
provide examples. 

T-tests

The Institute conducted t-tests to confirm that comparisons between various groups were statistically 
significant—for example, for the differences in time spent on household work between men and women 
within a specific age range. T-tests evaluated whether the mean differences observed between groups  
were statistically significant, helping to ensure that reported differences were not due to random variation. 
All comparisons reported within this publication were statistically significant at the 0.05 level, unless 
otherwise noted.

Regressions 

The Institute conducted multivariable linear regression analyses to explore further time spent on 
household work, childcare, and free time. Specifically, three separate regression models were run—one 
for each activity (childcare, household work, and free time)—using predictors such as gender, educational 
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attainment, employment status, marital status, race, age group, number of children under 18 in the 
household, and family income group. See appendix for regression output. 

All analyses described here were weighted using the ATUS weight variable WT06 to ensure the estimates 
were representative of the U.S. population.

Primary childcare and secondary childcare

This report focuses on primary childcare, defined as caring for household and non-household children 
as a primary activity. See the table above for a description of primary childcare. Throughout the report, 
“childcare” refers to primary childcare, unless otherwise noted.  

Secondary childcare is defined as care for children under age 13 provided while doing an activity other  
than primary childcare, such as cooking dinner.  Secondary childcare cannot occur concurrently with 
primary childcare.

Throughout the report, the Institute specifies when combined primary and secondary childcare is  
reported to provide a comprehensive estimate of the total time spent looking after children. This approach 
helps avoid underestimating childcare. Household work and secondary childcare are not combined to 
prevent double-counting respondents’ time use.

Race and ethnicity 

The Institute conducted analysis by race/ethnicity by classifying individuals as White, Black, Native 
American, Asian American, Pacific Islander or Native Hawaiian (PINH), or Multiracial. Additionally, 
respondents identified as Hispanic were categorized as Latino, regardless of their racial classification.  
The Institute generally aggregates Asian Americans and PINH when the sample sizes of either group are  
too small. Due to significant differences in average times between these groups, they were analyzed 
separately. Ultimately, reports on estimates for Native American, PINH, and Multiracial were not included 
due to small sample sizes.

Marital status and cohabitating households

The Institute used the MARST variable, categorizing respondents as “married” or “single” solely based 
on their marital status. This coding was selected for simplicity and clarity. However, the MARST variable 
cannot distinguish between individuals who are single and those who are living with a domestic partner.
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Endnotes
1	 “Parents Under Pressure: The U.S. Surgeon General’s Advisory on the Mental Health & Well-Being of Parents” 
(Office of the Surgeon General, 2024), https://www.hhs.gov/sites/default/files/parents-under-pressure.pdf.

2	  The Gender Equity Policy Institute (GEPI) analyzed individual-level microdata from the American Time Use 
Survey 2022, accessed through IPUMS, University of Minnesota (www.ipums.org). At the time that the Institute complet-
ed its analysis, 2022 was the most recent year for which data was available. A test on ATUS 2023 data showed no sub-
stantial differences from the 2022 results. The dataset includes respondents aged 15 and up. For discussions of time-use 
across different age groups, only groups including adults 18 and up are reported. All estimates and calculations were done 
by GEPI. See the Methodology for a detailed explanation of the data analysis. (Hereafter GEPI analysis of ATUS 2022.) 

3	  GEPI’s multivariable regression controlled for educational attainment, employment status, marital status, race, 
age group, the number of children under 18 in the household, and household income. Interaction variables for educational 
attainment, employment status and marital status were used with gender. See the appendix for the regression output.

4	  A comparison of our findings with earlier studies shows that the gender disparity in childcare and household 
work has hardly changed in recent years. See, for example, Cynthia Hess et al., “Providing Unpaid Household and Care 
Work in the United States: Uncovering Inequality” (Institute for Women’s Policy Research, January 2020), https://iwpr.
org/wp-content/uploads/2020/01/IWPR-Providing-Unpaid-Household-and-Care-Work-in-the-United-States-Uncover-
ing-Inequality.pdf. 

5	  Household tasks and primary childcare among all people 15 and up. GEPI Analysis of ATUS 2022.

6	  Household tasks among all people 15 and up, GEPI Analysis of ATUS 2022.

7	  In this report, the term “childcare” alone refers to childcare that is done as a primary activity. It includes tasks 
that are essential to a child’s wellbeing and development, including providing their physical care, playing with the child, 
and helping the child with their homework. Primary childcare among all people 15 and up, GEPI Analysis of ATUS 2022.

8	  Combined household tasks and primary childcare among all people 15 and up, GEPI Analysis of ATUS 2022.
	
9	  Household tasks among adults 18 to 24, GEPI Analysis of ATUS 2022.

10	  Household tasks and primary childcare among adults 25 to 34, GEPI Analysis of ATUS 2022.

11	  Household tasks and primary childcare among adults 35 to 44, GEPI Analysis of ATUS 2022.

12	  It is also the time when adult children often take on the care of parents and other elderly relatives. Elder care is 
not covered in this report due to limitations in the rectangular dataset and other considerations.

13	  Household work among adults 65 to 74, GEPI Analysis of ATUS 2022. Note that among people 75 and older, 
women do 2.7 times as much household work as men, spending 16 hours compared to 6 hours.

14	 “Parents Under Pressure,” Office of the U.S. Surgeon General.

15	  Seventy-seven percent of American adults say that “children are better off when both mothers and fathers focus 
equally on their job and home responsibilities.” (Richard Fry et al., “In a Growing Share of U.S. Marriages, Husbands 
and Wives Earn About the Same,” Pew Research Center (blog), April 13, 2023, https://www.pewresearch.org/so-
cial-trends/2023/04/13/in-a-growing-share-of-u-s-marriages-husbands-and-wives-earn-about-the-same/.)

16	  In this report, parents include only those people with children under 18 living in the home. It does not include 
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parents of adults, whether living in the home or not. Primary childcare among all parents, GEPI Analysis of ATUS 2022.

17	  Household tasks among all parents, GEPI Analysis of ATUS 2022.

18	  Combined household tasks and primary childcare among all parents, GEPI Analysis of ATUS 2022.

19	  Secondary childcare is reported for children under age 13 and does not include times when the respondent is 
asleep. For the full definition of secondary childcare, see: “American Time Use Survey Technical Note - 2023 A01 Re-
sults,” Bureau of Labor Statistics, accessed September 9, 2024, https://www.bls.gov/news.release/atus.tn.htm.

20	  Combined primary and secondary childcare among all parents, GEPI Analysis of ATUS 2022. 

21	  Combined primary and secondary childcare among parents 25 to 34, GEPI Analysis of ATUS 2022.

22	  Combined primary and secondary childcare among single parents, GEPI Analysis of ATUS 2022.

23	  Household tasks and primary childcare among parents with a high school education or less, GEPI Analysis of 
ATUS 2022.

24	  Comparisons with Asian American mothers were not statistically significant, which may be due to the higher 
variability and smaller sample size within this group. As noted above, we do not report Pacific Islander and Native Ha-
waiian and Native American groups due to small sample sizes. Household tasks and primary childcare among parents, by 
race/ethnicity and gender, GEPI Analysis of ATUS 2022.

25	  Household tasks and primary childcare among parents, by race/ethnicity and gender, GEPI Analysis of ATUS 
2022.

26	  Household tasks among all people without children, GEPI Analysis of ATUS 2022.

27	  Household tasks among single people without children, GEPI Analysis of ATUS 2022.

28	   In this analysis, the Institute used the marital status variable to compare single (unmarried) non-parents to mar-
ried non-parents. The marital status variable does not permit an analysis of parents who are living together or cohabiting.

29	  As the analysis herein does not examine how labor is divided within individual households, we cannot reach 
any conclusions about differences between same-sex and heterosexual married couples. Respondents classified as single 
can include adults living alone, cohabiting, separated, divorced, or widowed.

30	  Household tasks among married people without children, GEPI Analysis of ATUS 2022.

31	  Household tasks among full-time workers, GEPI Analysis of ATUS 2022.

32	  Household tasks among part-time workers, GEPI Analysis of ATUS 2022.

33	  Household tasks among full-time workers without children, GEPI Analysis of ATUS 2022.

34	  Household tasks among part-time workers without children, GEPI Analysis of ATUS 2022.

35	  Household tasks and primary childcare among full-time working parents, GEPI Analysis of ATUS 2022.
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40	  GEPI’s multivariable regression controlled for educational attainment, employment status, marital status, race, 
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was not tested. (Leisure time among adults 35 to 44, GEPI Analysis of ATUS 2022.)
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